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Welcome to ID-PIC!

Dear Incoming Interns,
Welcome to the Idaho Psychology Internship Consortium!

The Idaho Psychology Internship Consortium (ID-PIC) was created through the determined
efforts of many individuals dedicated to creating a high-quality, psychology internship training
consortium across the state of ldaho. We were accredited by the American Psychological
Association (APA). The ID-PIC faculty has worked diligently to develop an internship program
that meets your needs as well as the behavioral health needs of the population of Idaho.
Serving a multicultural population of many different backgrounds and beliefs allows us to
broaden our training and skill set in important and lasting ways. We strive to train interns who
come from ethnically and racially diverse communities and to approach psychology training
through a lens of anti-racism, privilege awareness and other aspects pertaining to cultural
competence. The faculty of ID-PIC is excited to support your professional development, and we
look forward to a successful training year.

As health service psychologists-in-training utilizing the resources of ID-PIC, you have an
opportunity this year to enhance your skills and gain a breadth of knowledge. The internship
training program is designed to build on your current knowledge through your work with your
on-site supervisors, other ID-PIC and organizational faculty, and each other as a cohort. The
training year will be challenging and at times will push you beyond your comfort zone, all in
service of providing you a rich and rewarding training experience and expanding your
competencies as a health service professional.

The ID-PIC faculty looks forward to working with each of you!

Sincerely,
Dan McGrath, PsyD

Program Director, ID-PIC
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ID-PIC Training Committee Contact Information
Program Director: Dr. Dan McGrath (see contact information below)
+ Boise State University Counseling Center (BSU)

e Site Director & Training Committee Member: Dr. Kelli Tillquist

(kellitillquist@boisestate.edu) — (208.426.2987)

% Full Circle Health/Family Medicine Residency of Idaho

e Site Directors & Supervising Psychologist: Dr. Ahva Mozafari
(AhvaMozafari@fullcircleidaho.org)

< Idaho State University FM/CMHC

® Supervising Psychologist & Site Director: Dr. Verena Roberts (verenaroberts@isu.edu)
—(208.241.9600)

® Supervising Psychologist & Training Committee Member Dr. Matt Ashton
(mattashton@isu.edu ) — (208.282.2130)

® Supervising Psychologist & Training Committee Member Dr. Liva Rigney
(livarigney@isu.edu ) — (208.282.2130)

«» Pearl Health Clinic

® Program Director & Supervising Psychologist & Site Director: Dr. Dan McGrath
(dmcgrath@pearlhealth.org) — (208.346.7500, ext. 212)

% State Hospital South

® Supervising Psychologist & Site Director: Dr. Anne Stegenga
(anne.stegenga@dhw.idaho.gov) — (208.785.3969, ext. 63969)

e Training Committee Member: Dr. Tashina Keith (tashina.keith@dhw.idaho.gov) —
(208.785.8514)

+» WICHE Contact Information

e Karly Dickinson, WICHE Project Coordinator (kdickinson@wiche.edu) —(303) 541-0318
e Dennis Mohatt, WICHE Vice President of the Behavioral Health Program,

(dmohatt@wiche.edu), (303) 541-0256 (office), (402) 440-6833 (cell)
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Overview
The Idaho Psychology Internship Consortium (ID-PIC) is composed of five training sites:
1. Boise State University Counseling Services,
2. Full Circle Health/Family Medicine Residency of Idaho,
3. Idaho State University FM/CMHC,
4. State Hospital South,
5. Pearl Health Clinic.

Boise State University Counseling Services is a comprehensive service provider committed to
providing an integrated service delivery model to the campus community. Specifically, it
provides services for crisis intervention, individual, multi-person and group counseling. While
maintaining a focus on short-term individual counseling with clients, Counseling Service’s role
also includes campus outreach, prevention programming, intervention, clinical assessment,
research, consultation and training. Counseling Services is proactive and developmental in
orientation and has an extensive referral network within the university and professional
community.

Full Circle Health/Family Medicine Residency of Idaho (FCH/FMRI) is a Federally Qualified
Healthcare Center and Teaching Health Center in southwest Idaho. FCH/FMRI's mission is to
serve the underserved. This includes a diverse, primarily Medicaid-eligible patient population.
Behavioral health services are embedded in our family medicine clinics across the Treasure
Valley of Idaho. FCH/FMRI provides residency and fellowship training for approximately 50
physicians annually. The psychology intern will join the interprofessional team. The array of
services provided and coordinated at FCH/FMRI ranges from intensive outpatient interventions
to behavioral health consultation at time of medical care.

The Idaho State University Family Medicine/Counseling and Mental Health Center
(ISUFM/CMHC) internship program is a collaborative training opportunity with two partnering
clinics providing a diverse training experience in a family medicine primary care and university
counseling setting: ISU Family Medicine (ISUFM) and ISU Counseling & Mental Health Center
(CMHC).

ISU Family Medicine (ISUFM) is an interdisciplinary teaching and training site at ISU, and the
clinic has partnered with Health West Community Health Center, a federally qualified health
center (FQHC) to provide clinical services to the area, serving as a training site for clinical
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psychologists, family medicine physicians, clinical pharmacists, physician assistants, and nurses
providing a rich training environment. Interns provide traditional psychological services such as
individual counseling and diagnostic assessments as well as integrated behavioral health
services mostly focused on the adult and geriatric populations to a diverse population from all
over Southeastern Idaho. ISUFM has a strong commitment to teaching and to providing services
to our underserved population.

Counseling & Mental Health Center (CMHC) is the mental health clinic for ISU students. While at
ISU CMHC, interns will have the opportunity to provide individual counseling and group
counseling to undergraduate and graduate students, as well as other optional training
opportunities in biofeedback or supervision. We also provide outreach and prevention
education and consultation to the campus community. Our clients are as diverse as the ISU
student population in age, ethnicity, sexual orientation, gender and gender identity, nationality,
and religion, and they seek help with a wide variety of concerns.

Founded in 1901, Idaho State University attracts students from around the world. ISU offers
high-quality education in more than 250 programs and is the state’s designated lead institution
in health professions. ISU is a Carnegie-classified doctoral research institution.

State Hospital South (SHS) is a State of Idaho Department of Health and Welfare (DHW) adult
inpatient psychiatric facility located in Blackfoot, a rural community just 25 miles from Pocatello.
The facility is fully accredited by the Joint Commission, certified by the Health Care Finance
Administration (HCFA), and licensed by the State Hospital Licensing Agency. SHS is licensed to
serve 110 patients in its patient treatment facility and 42 residents in its skilled nursing home
providing assessment, diagnosis, treatment and psychosocial rehabilitation services to mentally
ill members of Idaho communities whose care could not be appropriately provided in a less
restrictive setting. Individuals served by SHS range in age from 18 years through adulthood and
meet legal and departmental criteria for hospitalization.

Pearl Health Clinic (PHC) is a large outpatient community mental health clinic serving all ages
and presenting problems. Services provided include clinical interviews, outpatient
psychotherapy, medication management, neuropsychological and psychological testing. There
are over 20 licensed behavioral health providers practicing at Pearl Health Clinic.



[ /IDAHO

Psychology
Internship
Consortium

~

ID-PIC Aims and Competencies
Mission

The Idaho Psychology Internship Consortium’s (ID-PIC) mission is to prepare and retain
psychologists to provide culturally competent collaborative health care for Idaho’s diverse
population. The Idaho Psychology Internship Consortium (ID-PIC) represents the collaborative
effort of multiple Idaho agencies to share resources and faculty for the purpose of providing a
diversified educational program for doctoral psychology interns. The consortium is designed to
provide generalist training to prepare interns to meet the unique challenges of practicing
psychology in Idaho and to ensure clinical competency in working with Idaho’s various cultural
groups.
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Profession Wide Competencies and Learning Elements

Overarching Goals: The Idaho Psychology Internship Consortium (ID-PIC) represents the
collaborative effort of multiple Idahoan agencies and the Western Interstate Commission for
Higher Education, WICHE, to share resources and faculty for the purpose of providing a broad
and general educational program for psychology interns.

Our program offers one-year, full-time internship positions at agencies across Idaho. It is
expected that by the conclusion of the internship year, interns will have achieved intermediate
to advanced competence in APA’s nine Profession Wide Competencies and associated Learning
Elements. For a comprehensive list of all required Learning Elements, please see the ID-PIC
Intern Evaluation. The following represents a list of all required competencies and a general
summary of associated learning elements:

Competency 1: Research
Learning Elements related to this competency include the following:

e Demonstrates the substantially independent ability to critically evaluate and disseminate
research or other scholarly activities (e.g., case conference, presentation, publications)
at the local (including the host institution), regional, or national level.

e Disseminate research or other scholarly activities (e.g., case conference, presentation,
publications) at the local (including the host institution), regional, or national level.

Competency 2: Ethical and Legal Standards
Learning Elements related to this competency include the following:

e Be knowledgeable of, demonstrate and act in accordance with each of the following:
o The current version of the APA Ethical Principles of Psychologists and Code of
Conduct;
o Relevant laws, regulations, rules, and policies governing health service
psychology at the organizational, local, state, regional, and federal levels; and
o Relevant professional standards and guidelines.
e Recognize ethical dilemmas as they arise and apply ethical decision-making processes in
order to resolve the dilemmas.
e Conduct self in an ethical manner in all professional activities.

Competency 3: Individual and Cultural Diversity
Learning Elements related to this competency include the following:



\

.

[ /IDAHO

Psychology
Internship
Consortium

Demonstrate an understanding of how their own personal/cultural history, attitudes,
and biases may affect how they understand and interact with people different from
themselves.

Demonstrate knowledge of the current theoretical and empirical knowledge base as it
relates to addressing diversity in all professional activities including research, training,
supervision/consultation, and service.

Demonstrate the ability to integrate awareness and knowledge of individual and cultural
differences in the conduct of professional roles.

The ability to apply a framework for working effectively with areas of individual and
cultural diversity.

The ability to work effectively with individuals whose group membership, demographic
characteristics, or worldviews create conflict with their own.

Competency 4: Professional Values, Attitudes, and Behaviors
Learning Elements related to this competency include the following:

Behave in ways that reflect the values and attitudes of psychology, including cultural
humility, integrity, deportment, professional identity, accountability, lifelong learning,
and concern for the welfare of others.

Engage in self-reflection regarding one’s personal and professional functioning; engage
in activities to maintain and improve performance, well-being, and professional
effectiveness.

Actively seek and demonstrate openness and responsiveness to feedback and
supervision.

Respond professionally in increasingly complex situations with a greater degree of
independence as they progress across levels of training.

Competency 5: Communication and Interpersonal Skills
Learning Elements related to this competency include the following:

Develop and maintain effective relationships with a wide range of individuals, including
colleagues, communities, organizations, supervisors, supervisees, and those receiving
professional services.

Demonstrate a thorough grasp of professional language and concepts; produce,
comprehend, and engage in communications that are informative and well-integrated.
Demonstrate effective interpersonal skills and the ability to manage difficult
communication well.

Competency 6: Assessment
Learning Elements related to this competency include the following:
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e Demonstrate current knowledge of diagnostic classification systems, functional and
dysfunctional behaviors, including consideration of client strengths and
psychopathology.

e Demonstrate understanding of human behavior within its context (e.g., family, social,
societal and cultural).

e Demonstrate the ability to apply the knowledge of functional and dysfunctional
behaviors including context to the assessment and/or diagnostic process.

e Select and apply assessment methods that draw from the empirical literature and that
reflect the science of measurement and psychometrics; collect relevant data using
multiple sources and methods appropriate to the identified goals and questions of the
assessment as well as relevant diversity characteristics of the service recipient.

® Interpret assessment results, following current research and professional standards and

guidelines, to inform case conceptualization, classification, and recommendations, while
guarding against decision-making biases, distinguishing the aspects of assessment that
are subjective from those that are objective.

e Communicate the findings and implications of the assessment in an accurate and
effective manner sensitive to a range of audiences.

Competency 7: Intervention
Learning Elements related to this competency include the following:

e Establish and maintain effective relationships with the recipients of psychological
services.

e Develop evidence-based intervention plans specific to the service delivery goals

e Implement interventions informed by the current scientific literature, assessment
findings, diversity characteristics, and contextual variables.

e Demonstrate the ability to apply the relevant research literature to clinical decision
making.

e Modify and adapt evidence-based approaches effectively when a clear evidence-base is
lacking.

e Evaluate intervention effectiveness and adapt intervention goals and methods consistent
with ongoing evaluation.

Competency 8: Supervision
Learning Elements related to this competency include the following:

e Apply supervision knowledge in direct or simulated practice with psychology trainees, or
other health professionals. Examples of direct or simulated practice of supervision

10
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include, but are not limited to, role-played supervision with others, and peer supervision

with other trainees.

Apply the supervisory skill of observing in direct or simulated practice.

Apply the supervisory skill of evaluating in direct or simulated practice.

Apply the supervisory skills of giving guidance and feedback in direct or simulated

practice.

Competency 9: Consultation and Interprofessional/Interdisciplinary Skills
Learning Elements related to this competency include the following:

Demonstrate knowledge and respect for and engagement with the roles and
perspectives of other professions.

Apply the knowledge of consultation models and practices in direct or simulated
consultation with individuals and their families, other health care professionals,
interprofessional groups, or systems related to health and behavior. Direct or simulated
practice examples of consultation and interprofessional/interdisciplinary skills include
but are not limited to: role-played consultation with others, peer consultation, provision

of consultation to other trainees.

11
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Evaluation of Competencies

By the end of the internship year, a minimum rating of “4” is expected for each of the broad
competencies and individual training elements to demonstrate having achieved competence in
the ID-PIC Training Competencies. The intern is expected to seek greater learning about and
understanding of the element as a form of ongoing development. Supervision focuses on
further refining and developing advanced performance of this element.

Please see the Intern Evaluation policy for more information.

12
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Quick Reference Guide for ID-PIC Minimum Training Requirements

General Requirements

« Demonstrate competence as assessed by supervisors throughout the internship year
+* Maintain a training log documenting hours of training during the internship year
+ Complete the following evaluations:

Self-evaluation: beginning of internship and end of internship year
Program evaluation: End of internship year

Supervisor evaluation of Intern: 3 months, 7 months, and end of internship
year

Intern Evaluation of Supervisor: 3 months, 7 months, and end of internship
year

Didactic evaluations: following each didactic

Clinical Requirements

« Complete all site-specific training requirements and associated clinical documentation

+ Complete and maintain documentation of 2000 hours of training during the internship year
+ Complete and maintain documentation of 500 hours of direct face-to-face service provision
« Complete a minimum of 5 assessment reports (site specific)

Supervision and Training Requirements

« Attend 2 hours per week of individual supervision at site
+ Attend 2 hours per week of ID-PIC group supervision
% Attend 2 hours per week of ID-PIC didactic seminars

13
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Group Supervision and Didactics

Group supervision and didactics will be conducted via Zoom videoconferencing on Wednesdays.
Group supervision will occur at a regularly scheduled time each week and be facilitated by a
rotating member of the Training Committee. Psychology interns are expected to be prepared to
give a 5-10-minute case presentation for each case discussed from their respective caseloads. It
is expected that psychology interns will discuss 1-2 cases at a minimum each week and
document their group supervision hours in the hour log. Group supervision will be followed by
didactic seminars presented by Training Committee members, faculty, and other relevant guest
speakers. Additional activities, such as site administrative tasks and professional development,
are also expected to occur on Wednesdays. This time is set aside for non-direct patient care
activities at the consortium level that are site specific requirements.

All psychology interns are expected to attend group supervision and the didactic presentation
every Wednesday. Absences from Wednesday activities must be cleared by your Site Supervisor
and/or the Program Director.

ID-PIC Didactics

A wide range of formal didactics are offered as an integral part of the ID-PIC training program.
The training experiences are designed to build on prior experience and training. Each training
opportunity is developed to provide the intern with the knowledge necessary to obtain
competency in the program specific goals and objectives. Didactic activities are also designed
specifically to correspond and complement the interns’ comprehensive clinical experiences.

Because interns have already had their basic courses in psychological theory, didactics and
group supervision concentrates on translating theory to applied work.

ID-PIC Group Supervision

Interns are expected to present cases, assessments and clinical intervention theories during
group supervision. Interns are required to review and present empirically supported treatment
modalities.

Group supervision combines clinical case presentations, scholarly inquiry, cultural and diversity
issues, ethical, legal, and clinical matters in the practice of professional psychology. Issues that
the intern faces when moving from the role of a student to that of an independent professional
psychologist are also addressed. Other topics may include: conducting a program evaluation;
medical/hospital culture, multidisciplinary team dynamics, identifying opportunities to develop
and deliver lectures to professional and lay populations, involvement with research projects,
applying for post-doctoral positions or first jobs, preparation for licensure and passing the

14
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licensure examination, how insurance affects practice, defining the first five years of one's
career, and other topics of relevance to the current intern class.

Supervisors change according to the Group Supervision schedule.
Intern Expectations
Active participation is expected.

See the following policies in the ID-PIC Handbook for expectations: Didactic Conference Policy,
Nondiscrimination Policy, Supervision Requirements Policy, and the Videoconference
Supervision Policy. https://idaho-pic.org/

It is expected that interns will follow the professional values, attitudes and behaviors specified
in APA’s nine Profession Wide Competencies and associated Learning Elements. For a
comprehensive list of all required Learning Elements, please see the ID-PIC Intern Evaluation.

15
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APA Ethics Code

Ethical Principles of Psychologists and Code of Conduct
Adopted 21, 2002. Effective June 1, 2003.

(With the 2010 Amendments to Introduction and Applicability and Standards 1.02 and 1.03, Effective June 1, 2010.
With the 2016 Amendment to Standard 3.04. Adopted August 3, 2016. Effective January 1, 2017.)

CONTENTS

INTRODUCTION AND APPLICABILITY
PREAMBLE

GENERAL PRINCIPLES

Principle A: Beneficence and Nonmaleficence
Principle B: Fidelity and Responsibility
Principle C: Integrity

Principle D: Justice

Principle E: Respect for People’s Rights and Dignity
ETHICAL STANDARDS

1. Resolving Ethical Issues

1.01 Misuse of Psychologists” Work

1.02 Conflicts Between Ethics and Law, Regulations, or Other Governing Legal Authority
1.03 Conflicts Between Ethics and Organizational Demands

1.04 Informal Resolution of Ethical Violations

1.05 Reporting Ethical Violations

1.06 Cooperating With Ethics Committees

1.07 Improper Complaints

1.08 Unfair Discrimination Against Complainants and Respondents
2. Competence

2.01 Boundaries of Competence
2.02 Providing Services in Emergencies
2.03 Maintaining Competence

2.04 Bases for Scientific and Professional Judgments
2.05 Delegation of Work to Others

2.06 Personal Problems and Confli
3. Human Relations

3.01 Unfair Discrimination

3.02 Sexual Harassment

3.03 Other Harassment

3.04 Avoiding Harm

3.05 Multiple Relationships

16
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3.06 Conflict of Interest
3.07 Third-Party Requests for Services

3.08 Exploitative Relationships

3.09 Cooperation With Other Professionals
3.10 Informed Consent

3.11 Psychological Services Delivered To or Through Organizations

3.12 Interruption of Psychological Services
4. Privacy And Confidentiality

4.01 Maintaining Confidentiality

4.02 Discussing the Limits of Confidentiality

4 Recordin

4.04 Minimizing Intrusions on Privacy

4.05 Disclosures

4.06 Consultations

4.07 Use of Confidential Information for Didactic or Other Purposes
5. Advertising and Other Public Statements

5.01 Avoidance of False or Deceptive Statements

5.02 Statements by Others
5.03 Descriptions of Workshops and Non-Degree-Granting Educational Programs

5.04 Media Presentations
5.05 Testimonials
5.06 In-Person Solicitation
6. Record Keeping and Fees
6.01 Documentation of Professional and Scientific Work and Maintenance of Records
6.02 Maintenance, Dissemination, and Disposal of Confidential Records of Professional and
Scientific Work
6.03 Withholding Records for Nonpayment
6.04 Fees and Financial Arrangements
6.05 Barter With Clients/Patients
6.06 Accuracy in Reports to Payors and Funding Sources
6.07 Referrals and Fees
7. Education and Training
7.01 Design of Education and Training Programs
7.02 Descriptions of E ion and Training Program
7.03 Accuracy in Teaching
7.04 Student Disclosure of Personal Information
7.05 Mandatory Individual or Group Therapy

7.06 Assessing Student and Supervisee Performance
7.07 Sexual Relationships With Students and Supervisees

8. Research and Publication

17
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8.01 Institutional Approval
8.02 Informed Consent to Research
8.03 Informed Consent for Recording Voices and Images in Research
8.04 Client/Patient, Student, and Subordinate Research Participants
8.05 Dispensing With Informed Consent for Research
8.06 Offering Inducements for Research Participation
8.07 Deception in Research
8.08 Debriefing
8.09 Humane Care and Use of Animals in Research
8.10 Reporting Research Results
8.11 Plagiarism
8.12 Publication Credit
8.13 Duplicate Publication of Data
8.14 Sharing Research Data for Verification
8.15 Reviewers
9. Assessment
9.01 Bases for Assessments
9.02 Use of Assessments
9.03 Informed Consent in Assessments
9.04 Release of Test Data
9.05 Test Construction
9.06 Interpreting Assessment Results
9.07 Assessment by Unqualified Persons
9.08 Obsolete Tests and Outdated Test Results
9.09 Test Scoring and Interpretation Services
9.10 Explaining Assessment Results
9.11. Maintaining Test Security
10. Therapy
10.01 Informed Consent to Therapy
10.02 Therapy Involving Couples or Families
10.03 Group Therapy
10.04 Providing Therapy to Those Served by Others
10.05 Sexual Intimacies With Current Therapy Clients/Patients
10.06 Sexual Intimacies With Relatives or Significant Others of Current Therapy
Clients/Patients
10.07 Therapy With Former Sexual Partners
10.08 Sexual Intimacies With Former Therapy Clients/Patients

10.09 Interruption of Therapy
10.10 Terminating Therapy

18
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Introduction and Applicabilit

The American Psychological Association's (APA's) Ethical Principles of Psychologists and Code of
Conduct (hereinafter referred to as the Ethics Code) consists of an Introduction, a Preamble, five
General Principles (A — E), and specific Ethical Standards. The Introduction discusses the intent,
organization, procedural considerations, and scope of application of the Ethics Code. The
Preamble and General Principles are aspirational goals to guide psychologists toward the
highest ideals of psychology. Although the Preamble and General Principles are not themselves
enforceable rules, they should be considered by psychologists in arriving at an ethical course of
action. The Ethical Standards set forth enforceable rules for conduct as psychologists. Most of
the Ethical Standards are written broadly, in order to apply to psychologists in varied roles,
although the application of an Ethical Standard may vary depending on the context. The Ethical
Standards are not exhaustive. The fact that a given conduct is not specifically addressed by an
Ethical Standard does not mean that it is necessarily either ethical or unethical.

This Ethics Code applies only to psychologists' activities that are part of their scientific,
educational, or professional roles as psychologists. Areas covered include but are not limited to
the clinical, counseling, and school practice of psychology; research; teaching; supervision of
trainees; public service; policy development; social intervention; development of assessment
instruments; conducting assessments; educational counseling; organizational consulting;
forensic activities; program design and evaluation; and administration. This Ethics Code applies
to these activities across a variety of contexts, such as in person, postal, telephone, internet,
and other electronic transmissions. These activities shall be distinguished from the purely
private conduct of psychologists, which is not within the purview of the Ethics Code.

Membership in the APA commits members and student affiliates to comply with the standards
of the APA Ethics Code and to the rules and procedures used to enforce them. Lack of
awareness or misunderstanding of an Ethical Standard is not itself a defense to a charge of
unethical conduct.

The procedures for filing, investigating, and resolving complaints of unethical conduct are
described in the current Rules and Procedures of the APA Ethics Committee. APA may impose
sanctions on its members for violations of the standards of the Ethics Code, including
termination of APA membership, and may notify other bodies and individuals of its actions.
Actions that violate the standards of the Ethics Code may also lead to the imposition of
sanctions on psychologists or students whether or not they are APA members by bodies other
than APA, including state psychological associations, other professional groups, psychology
boards, other state or federal agencies, and payors for health services. In addition, APA may
take action against a member after his or her conviction of a felony, expulsion or suspension
from an affiliated state psychological association, or suspension or loss of licensure. When the

19
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sanction to be imposed by APA is less than expulsion, the 2001 Rules and Procedures do not
guarantee an opportunity for an in-person hearing, but generally provide that complaints will be
resolved only on the basis of a submitted record.

The Ethics Code is intended to provide guidance for psychologists and standards of professional
conduct that can be applied by the APA and by other bodies that choose to adopt them. The
Ethics Code is not intended to be a basis of civil liability. Whether a psychologist has violated the
Ethics Code standards does not by itself determine whether the psychologist is legally liable in a
court action, whether a contract is enforceable, or whether other legal consequences occur.

The modifiers used in some of the standards of this Ethics Code (e.g., reasonably, appropriate,
potentially) are included in the standards when they would (1) allow professional judgment on
the part of psychologists, (2) eliminate injustice or inequality that would occur without the
modifier, (3) ensure applicability across the broad range of activities conducted by
psychologists, or (4) guard against a set of rigid rules that might be quickly outdated. As used in
this Ethics Code, the term reasonable means the prevailing professional judgment of
psychologists engaged in similar activities in similar circumstances, given the knowledge the
psychologist had or should have had at the time.

In the process of making decisions regarding their professional behavior, psychologists must
consider this Ethics Code in addition to applicable laws and psychology board regulations. In
applying the Ethics Code to their professional work, psychologists may consider other materials
and guidelines that have been adopted or endorsed by scientific and professional psychological
organizations and the dictates of their own conscience, as well as consult with others within the
field. If this Ethics Code establishes a higher standard of conduct than is required by law,
psychologists must meet the higher ethical standard. If psychologists' ethical responsibilities
conflict with law, regulations, or other governing legal authority, psychologists make known
their commitment to this Ethics Code and take steps to resolve the conflict in a responsible
manner in keeping with basic principles of human rights.

Preamble

Psychologists are committed to increasing scientific and professional knowledge of behavior and
people’s understanding of themselves and others and to the use of such knowledge to improve
the condition of individuals, organizations, and society. Psychologists respect and protect civil
and human rights and the central importance of freedom of inquiry and expression in research,
teaching, and publication. They strive to help the public in developing informed judgments and
choices concerning human behavior. In doing so, they perform many roles, such as researcher,
educator, diagnostician, therapist, supervisor, consultant, administrator, social interventionist,

20



| [ /IDAHO

S Psychology
Internship
Consortium

and expert witness. This Ethics Code provides a common set of principles and standards upon
which psychologists build their professional and scientific work.

This Ethics Code is intended to provide specific standards to cover most situations encountered
by psychologists. It has as its goals the welfare and protection of the individuals and groups with
whom psychologists work and the education of members, students, and the public regarding
ethical standards of the discipline.

The development of a dynamic set of ethical standards for psychologists’ work-related conduct
requires a personal commitment and lifelong effort to act ethically; to encourage ethical
behavior by students, supervisees, employees, and colleagues; and to consult with others
concerning ethical problems.

General Principles

This section consists of General Principles. General Principles, as opposed to Ethical Standards,
are aspirational in nature. Their intent is to guide and inspire psychologists toward the very
highest ethical ideals of the profession. General Principles, in contrast to Ethical Standards, do
not represent obligations and should not form the basis for imposing sanctions. Relying upon
General Principles for either of these reasons distorts both their meaning and purpose.

Principle A: Beneficence and Nonmaleficence

Psychologists strive to benefit those with whom they work and take care to do no harm. In their
professional actions, psychologists seek to safeguard the welfare and rights of those with whom
they interact professionally and other affected persons, and the welfare of animal subjects of
research. When conflicts occur among psychologists' obligations or concerns, they attempt to
resolve these conflicts in a responsible fashion that avoids or minimizes harm. Because
psychologists' scientific and professional judgments and actions may affect the lives of others,
they are alert to and guard against personal, financial, social, organizational, or political factors
that might lead to misuse of their influence. Psychologists strive to be aware of the possible
effect of their own physical and mental health on their ability to help those with whom they
work.

Principle B: Fidelity and Responsibility

Psychologists establish relationships of trust with those with whom they work. They are aware
of their professional and scientific responsibilities to society and to the specific communities in
which they work. Psychologists uphold professional standards of conduct, clarify their
professional roles and obligations, accept appropriate responsibility for their behavior, and seek
to manage conflicts of interest that could lead to exploitation or harm. Psychologists consult
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with, refer to, or cooperate with other professionals and institutions to the extent needed to
serve the best interests of those with whom they work. They are concerned about the ethical
compliance of their colleagues' scientific and professional conduct. Psychologists strive to
contribute a portion of their professional time for little or no compensation or personal
advantage.

Principle C: Integrity

Psychologists seek to promote accuracy, honesty, and truthfulness in the science, teaching, and
practice of psychology. In these activities psychologists do not steal, cheat, or engage in fraud,
subterfuge, or intentional misrepresentation of fact. Psychologists strive to keep their promises
and to avoid unwise or unclear commitments. In situations in which deception may be ethically
justifiable to maximize benefits and minimize harm, psychologists have a serious obligation to
consider the need for, the possible consequences of, and their responsibility to correct any
resulting mistrust or other harmful effects that arise from the use of such techniques.

Principle D: Justice

Psychologists recognize that fairness and justice entitle all persons to access to and benefit from
the contributions of psychology and to equal quality in the processes, procedures, and services
being conducted by psychologists. Psychologists exercise reasonable judgment and take
precautions to ensure that their potential biases, the boundaries of their competence, and the
limitations of their expertise do not lead to or condone unjust practices.

Principle E: Respect for People’s Rights and Dignity

Psychologists respect the dignity and worth of all people, and the rights of individuals to privacy,
confidentiality, and self-determination. Psychologists are aware that special safeguards may be
necessary to protect the rights and welfare of persons or communities whose vulnerabilities
impair autonomous decision making. Psychologists are aware of and respect cultural, individual,
and role differences, including those based on age, gender, gender identity, race, ethnicity,
culture, national origin, religion, sexual orientation, disability, language, and socioeconomic
status and consider these factors when working with members of such groups. Psychologists try
to eliminate the effect on their work of biases based on those factors, and they do not
knowingly participate in or condone activities of others based upon such prejudices.

Ethical Standards

1. Resolving Ethical Issues

1.01 Misuse of Psychologists’ Work
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If psychologists learn of misuse or misrepresentation of their work, they take reasonable steps
to correct or minimize the misuse or misrepresentation.

1.02 Conflicts Between Ethics and Law, Regulations, or Other Governing Legal Authority

If psychologists' ethical responsibilities conflict with law, regulations, or other governing legal
authority, psychologists clarify the nature of the conflict, make known their commitment to the
Ethics Code and take reasonable steps to resolve the conflict consistent with the General
Principles and Ethical Standards of the Ethics Code. Under no circumstances may this standard
be used to justify or defend violating human rights.

1.03 Conflicts Between Ethics and Organizational Demands

If the demands of an organization with which psychologists are affiliated or for whom they are
working are in conflict with this Ethics Code, psychologists clarify the nature of the conflict,
make known their commitment to the Ethics Code, and take reasonable steps to resolve the
conflict consistent with the General Principles and Ethical Standards of the Ethics Code. Under
no circumstances may this standard be used to justify or defend violating human rights.

1.04 Informal Resolution of Ethical Violations

When psychologists believe that there may have been an ethical violation by another
psychologist, they attempt to resolve the issue by bringing it to the attention of that individual,
if an informal resolution appears appropriate and the intervention does not violate any
confidentiality rights that may be involved. (See also Standards 1.02, Conflicts Between Ethics
and Law, Regulations, or Other Governing Legal Authority, and 1.03, Conflicts Between Ethics
and Organizational Demands.)

1.05 Reporting Ethical Violations

If an apparent ethical violation has substantially harmed or is likely to substantially harm a
person or organization and is not appropriate for informal resolution under Standard 1.04,
Informal Resolution of Ethical Violations, or is not resolved properly in that fashion,
psychologists take further action appropriate to the situation. Such action might include referral
to state or national committees on professional ethics, to state licensing boards, or to the
appropriate institutional authorities. This standard does not apply when an intervention would
violate confidentiality rights or when psychologists have been retained to review the work of
another psychologist whose professional conduct is in question. (See also Standard 1.02,
Conflicts Between Ethics and Law, Regulations, or Other Governing Legal Authority.)

1.06 Cooperating With Ethics Committees
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Psychologists cooperate in ethics investigations, proceedings, and resulting requirements of the
APA or any affiliated state psychological association to which they belong. In doing so, they
address any confidentiality issues. Failure to cooperate is itself an ethics violation. However,
making a request for deferment of adjudication of an ethics complaint pending the outcome of
litigation does not alone constitute noncooperation.

1.07 Improper Complaints

Psychologists do not file or encourage the filing of ethics complaints that are made with reckless
disregard for or willful ignorance of facts that would disprove the allegation.

1.08 Unfair Discrimination Against Complainants and Respondents

Psychologists do not deny persons employment, advancement, admissions to academic or other
programs, tenure, or promotion, based solely upon their having made or their being the subject
of an ethics complaint. This does not preclude taking action based upon the outcome of such
proceedings or considering other appropriate information.

2. Competence

2.01 Boundaries of Competence

(a) Psychologists provide services, teach, and conduct research with populations and in areas
only within the boundaries of their competence, based on their education, training, supervised
experience, consultation, study, or professional experience.

(b) Where scientific or professional knowledge in the discipline of psychology establishes that
an understanding of factors associated with age, gender, gender identity, race, ethnicity, culture,
national origin, religion, sexual orientation, disability, language, or socioeconomic status is
essential for effective implementation of their services or research, psychologists have or obtain
the training, experience, consultation, or supervision necessary to ensure the competence of
their services, or they make appropriate referrals, except as provided in Standard 2.02,
Providing Services in Emergencies.

(c) Psychologists planning to provide services, teach, or conduct research involving populations,
areas, techniques, or technologies new to them undertake relevant education, training,
supervised experience, consultation, or study.

(d) When psychologists are asked to provide services to individuals for whom appropriate
mental health services are not available and for which psychologists have not obtained the
competence necessary, psychologists with closely related prior training or experience may
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provide such services in order to ensure that services are not denied if they make a reasonable
effort to obtain the competence required by using relevant research, training, consultation, or
study.

(e) In those emerging areas in which generally recognized standards for preparatory training do
not yet exist, psychologists nevertheless take reasonable steps to ensure the competence of
their work and to protect clients/patients, students, supervisees, research participants,
organizational clients, and others from harm.

(f) When assuming forensic roles, psychologists are or become reasonably familiar with the
judicial or administrative rules governing their roles.

2.02 Providing Services in Emergencies

In emergencies, when psychologists provide services to individuals for whom other mental
health services are not available and for which psychologists have not obtained the necessary
training, psychologists may provide such services in order to ensure that services are not
denied. The services are discontinued as soon as the emergency has ended or appropriate
services are available.

2.03 Maintaining Competence
Psychologists undertake ongoing efforts to develop and maintain their competence.
2.04 Bases for Scientific and Professional Judgments

Psychologists’ work is based upon established scientific and professional knowledge of the
discipline. (See also Standards 2.01e, Boundaries of Competence, and 10.01b, Informed Consent
to Therapy.)

2.05 Delegation of Work to Others

Psychologists who delegate work to employees, supervisees, or research or teaching assistants
or who use the services of others, such as interpreters, take reasonable steps to (1) avoid
delegating such work to persons who have a multiple relationship with those being served that
would likely lead to exploitation or loss of objectivity; (2) authorize only those responsibilities
that such persons can be expected to perform competently on the basis of their education,
training, or experience, either independently or with the level of supervision being provided;
and (3) see that such persons perform these services competently. (See also Standards 2.02,
Providing Services in Emergencies; 3.05, Multiple Relationships; 4.01, Maintaining
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Confidentiality; 9.01, Bases for Assessments; 9.02, Use of Assessments; 9.03, Informed Consent
in Assessments; and 9.07, Assessment by Unqualified Persons.)

2.06 Personal Problems and Conflicts

(a) Psychologists refrain from initiating an activity when they know or should know that there is
a substantial likelihood that their personal problems will prevent them from performing their
work-related activities in a competent manner.

(b) When psychologists become aware of personal problems that may interfere with their
performing work-related duties adequately, they take appropriate measures, such as obtaining
professional consultation or assistance, and determine whether they should limit, suspend, or
terminate their work-related duties. (See also Standard 10.10, Terminating Therapy.)

3. Human Relations
3.01 Unfair Discrimination

In their work-related activities, psychologists do not engage in unfair discrimination based on
age, gender, gender identity, race, ethnicity, culture, national origin, religion, sexual orientation,
disability, socioeconomic status, or any basis proscribed by law.

3.02 Sexual Harassment

Psychologists do not engage in sexual harassment. Sexual harassment is sexual solicitation,
physical advances, or verbal or nonverbal conduct that is sexual in nature, that occurs in
connection with the psychologist’s activities or roles as a psychologist, and that either (1) is
unwelcome, is offensive, or creates a hostile workplace or educational environment, and the
psychologist knows or is told this or (2) is sufficiently severe or intense to be abusive to a
reasonable person in the context. Sexual harassment can consist of a single intense or severe
act or of multiple persistent or pervasive acts. (See also Standard 1.08, Unfair Discrimination
Against Complainants and Respondents.)

3.03 Other Harassment

Psychologists do not knowingly engage in behavior that is harassing or demeaning to persons
with whom they interact in their work based on factors such as those persons’ age, gender,
gender identity, race, ethnicity, culture, national origin, religion, sexual orientation, disability,
language, or socioeconomic status.

3.04 Avoiding Harm
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(a) Psychologists take reasonable steps to avoid harming their clients/patients, students,
supervisees, research participants, organizational clients, and others with whom they work, and
to minimize harm where it is foreseeable and unavoidable.

(b) Psychologists do not participate in, facilitate, assist, or otherwise engage in torture, defined
as any act by which severe pain or suffering, whether physical or mental, is intentionally
inflicted on a person, or in any other cruel, inhuman, or degrading behavior that violates
3.04(a).

3.05 Multiple Relationships

(a) A multiple relationship occurs when a psychologist is in a professional role with a person and
(1) at the same time is in another role with the same person, (2) at the same time is in a
relationship with a person closely associated with or related to the person with whom the
psychologist has the professional relationship, or (3) promises to enter into another relationship
in the future with the person or a person closely associated with or related to the person. A
psychologist refrains from entering into a multiple relationship if the multiple relationship could
reasonably be expected to impair the psychologist’s objectivity, competence, or effectiveness in
performing his or her functions as a psychologist, or otherwise risks exploitation or harm to the
person with whom the professional relationship exists. Multiple relationships that would not
reasonably be expected to cause impairment or risk exploitation or harm are not unethical.

(b) If a psychologist finds that, due to unforeseen factors, a potentially harmful multiple
relationship has arisen, the psychologist takes reasonable steps to resolve it with due regard for
the best interests of the affected person and maximal compliance with the Ethics Code.

(c) When psychologists are required by law, institutional policy, or extraordinary circumstances
to serve in more than one role in judicial or administrative proceedings, at the outset they
clarify role expectations and the extent of confidentiality and thereafter as changes occur. (See
also Standards 3.04, Avoiding Harm, and 3.07, Third-Party Requests for Services.)

3.06 Conflict of Interest

Psychologists refrain from taking on a professional role when personal, scientific, professional,
legal, financial, or other interests or relationships could reasonably be expected to (1) impair
their objectivity, competence, or effectiveness in performing their functions as psychologists or
(2) expose the person or organization with whom the professional relationship exists to harm or
exploitation.

3.07 Third-Party Requests for Services
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When psychologists agree to provide services to a person or entity at the request of a third
party, psychologists attempt to clarify at the outset of the service the nature of the relationship
with all individuals or organizations involved. This clarification includes the role of the
psychologist (e.g., therapist, consultant, diagnostician, or expert witness), an identification of
who is the client, the probable uses of the services provided or the information obtained, and
the fact that there may be limits to confidentiality. (See also Standards 3.05, Multiple
Relationships, and 4.02, Discussing the Limits of Confidentiality.)

3.08 Exploitative Relationships

Psychologists do not exploit persons over whom they have supervisory, evaluative, or other
authority such as clients/patients, students, supervi